TALENT
ACQUISITION
PLATFORM

Global recruitment
solution using BrassRing

The client wanted to streamline, standardize, and
automate their recruitment operations across six
international regions in 21 languages including
French, German, Polish, Russian, Serbian, Slovak etc.

CUSTOMER

American multinational food,
snack, and beverage corporation

Infinite Talent consultants worked with the client
to map out their complicated process and built a
solution to streamline it. This required several
permutations and combinations of candidates’
positions, regions, divisions, etc, to process a candidate.

With BrassRing, we set up a system to automate

multiple steps based on a single input from users. INDUSTRY

This brought the much-required efficiencies into the . .
system to scale their recruitment process we also Retc::jl and Consumer Packaging
worked with one of our vendors to establish a Russia Goods

specific data policy as per the country’s regulations.

With the implementation of BrassRing, the client

could increase their hiring numbers from 900 hires

to 7000 hires per annum. As a result, the hiring quality SERVICES & TECHNOLOGY

for the client improved drastically.
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Challenge

Manual & labor-intensive process
involving emails and multiple Excel
spreadsheets

There is no standardization across
the company, not even within their
six international regions

BRASSRING
Solution

BrassRing Talent suggested a
process that would eliminate the
recruiter's need to continue creating
a manual offer letter and potentially
generate up to 10 forms per candidate,
which varied by country, along with alll
the emaiils to the candidate to answer
questions

To facilitate a standardized and
automated approach globally for the
client, we utilized Rules Automation
Manager (RAM) functionality to build
automation to ensure candidates
were moving through the offer
acceptance process quickly with
prompt notification to the global
resources based on candidate
acceptance and onboarding
process
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INCREASING

RECRUITMENT

CAPACITY BY 675%

VALUE
Delivered

Automation helped move candidates
to the next step in the recruiting
process based on when candidates
accept or decline the offer

Notify hiring managers and recruiters
based on candidates’ offer responses

Populate pre-onboarding forms to
Candidate Zone and communicate
to candidates with complete links

Notification to Global Onboarding
Teams when candidates complete
pre-onboarding forms as well as
move candidates to next steps in
recruiting process based on country
-specific requirements

Trigger Integrations with third parties
for background checks and Onboarding
based on country - specific requirements

Smarter Hiring. Built for the Way You Work.

BrassRing combines seamless automation with Al-powered decision-making to help businesses hire faster, smarter, and with confidence. We provide
scalable, compliance-first hiring solutions for enterprises managing high-volume talent acquisition. For mid-market companies we deliver enterprise
-grade power in an intuitive, flexible platform that grows with them while keeping hiring simple and efficient. BrassRing integrates smoothly with HR

ecosystems, making hiring more efficient, adaptable, and impactful at any scale. Whether optimizing global talent acquisition or streamlining hiring
for a fast-moving business, we empower companies to attract, engage, nurture, and hire top talent - on their terms.

Visit Us:
https://brassring.com/




